Название публикации:
Influence of corporate culture on the efficiency of innovation in Russian companies

Авторы:
Danko, T.P.a, Kazaryan, M.A.b, Pervakova, E.E.b, Novikov, A.A.b, Novikova, E.V.b,
Sekerin, V.D.c
a) Plekhanov Russian University of Economics, Stremyanny Lane, 36, Moscow, 117997,
Russian Federation
b) Russian Presidential Academy of National Economy and Public Administration,
Vernadskogo Avenue, 82, Moscow, 119571, Russian Federation
c) Moscow Polytechnic University, Bolshaya Semenovskaya Street, 38, Moscow, 107023,
Russian Federation

Наименование журнала:
International Journal of Civil Engineering and Technology
Volume 9, Issue 13, December 2018, Pages 1088-1097

Аннотация:
The topic of the research is urgent since the formation of the innovative corporate culture is
important for a company to maintain the development and introduction of various types of
innovation. The research has set and achieved the goal of finding corporate culture factors which
produce the key impact on the innovative activity of employees of Russian businesses from
various sectors. The research was conducted in two stages. The first stage included several focus
groups with experts and HR managers from various concerns in order to compile a preliminary
list of corporate culture characteristics that influence the innovative activity of employees. The
second stage included a poll conducted with the use of questionnaires among owners, managers
and employees of 104 Russian companies, MBA students from the Russian Presidential
Academy of National Economy and Public Administration. The research identified three most
important factors such as (1) the understanding of a company’s goals and mission from the
viewpoint of public benefits, (2) fairness when assessing the labor of innovation-driven
employees and (3) the constructive and friendly environment in a company. The priority of these
factors for Russian concerns is mainly explained by the dominant stable peculiarities of the
institutional environment. © IAEME Publication
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